
Maximizing Employee Retention with Comprehensive Benefits Packages

As evident in today’s market, keeping employees within their organizations has therefore never
been as relevant. Managers have been realizing that, for firms to be be successful in the long
run, employees need to be content and actively involved in their work. This is where one is able
to implement the best of organizational development through effort such as; provision of more
benefits with detailed packages. These packages do not only help the company to employ the
best talents but also retain those already employed. This blog aims to discuss how retaining
employees by providing them with sufficient benefits such as health insurance for employees,
corporate health insurance, and health policy for employees can increase employees’
satisfaction and loyalty levels.

Organizations should also emphasize Employee Retention starting with identifying its
key principles.

Following are the reasons why employee retention is important: High turnover is a problem
because turnover results in increased recruitment expense, loss of institutional knowledge, and
reduction in employees’ morale. On the other hand, when organizations seek to keep its
workers, then organization is able to have consistent human resource capital; the cohesiveness
of the team is improved as well as the productivity. Various policies and schemes like the
provision of a stimulating wellness program and its effect on the employees is an approach that
managers use to ensure that subordinates stay with their organization.

Fundamental of Total Benefit Solutions

It is generally understood that the characteristic components of the benefits package should be
financial, health and wellness benefits. Key components include:

Health Insurance: Offering sound medical cover to the employees is basic. These plans
provide cash benefits to pay for health services and costs, which then allows employees to get
proper medical treatment without worring about the costs.

Retirement Plans: Providing retirement savings plans like 401(k) makes the employees to
make financial plans for their post retirement period.

Paid Time Off: Paid vacation days, sick days, and parental leaves are provided to employees to
ensure that they will not get burnt out due to working too much.

Wellness Programs: Services such as gyms, counsellors, and competitions are related to
health and wellbeing.



The most often mentioned benefit corresponds to the health insurance concerns indicating that
stakeholders should focus on health insurance benefits.

Medical insurance is one of the key elements and a main concern in personnel management.
Huge amounts of money invested on corporate health insurance are suggestive of a
corporate willingness to do what is best for their employees.

Group Mediclaim Insurance Policy for Employees: This Group Mediclaim Insurance
Policy for Employees provides hospital cone and medical expense benefits to the employees
and their dependents. Therefore, improving the financing of healthcare creates a positive image
for the employers to create security and loyalty for their employees.

Group Health Insurance Policy: The Group Health Insurance Policy gives full package
coverage for all the employees in a contract. It often encompasses varied health facilities right
from the minor check up to the complicated surgeries thus availing a full package of health
services.

Providing such perks is useful not only for the new talent acquisition but also for the current staff
appreciation.

The Effects of Other Workplace Perks on the Staff Turnover.

Enhanced Job Satisfaction: Satisfaction in job is directly proportional to the level of care given
to the employees by their employer in Aspects of Health and Financial Security. Generous
health care plus program also lower chances of seeking opportunities in other companies and
therefore improving job satisfaction.

Increased Loyalty: This is so as when employees think that their employer is concerned with
their wellbeing, this leads to loyalty. Corporate health insurance and Group Mediclaim Insurance
for the employees are few examples which show company’s support in this aspect.

Improved Morale and Productivity: Such frameworks such as employee health insurance
alleviate work related stress from medical expenses thus enabling the employees to concentrate
on their work. Work force that has good health status is productive than work force that is not in
good health or that has health issues.

Solutions for the Total Benefits Package

To maximize employee retention through benefits, companies should:To maximize employee
retention through benefits, companies should:

Conduct Regular Surveys: Benefits can be better targeted to the needs and desires of the
employees in a given organization when formulation is done properly.

Communicate Clearly: Make sure the employees know what is available to them and how to
get those resources.
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Review and Update: It’s important to analyze and adjust the benefits offered in order to remain
as attractive and as suitable to the employees.


